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Ignacio Meggiolaro, co-founding partner of Argentina's MBP Partners, joined Jorge Barcenas, a senior associate at Peru's
Benites, Vargas & Ugaz Abogados, to tell Latin Lawyer why they decided to raise awareness of LGBTQIAPN+ rights at this
year's IBA Latin American Forum — and why they want the event to become a staple of future conferences.

The Lima Sunsets event was organised with the Cyrus R. Vance Center for International Justice and took place at this year’s
regional IBA in Lima earlier this year. It brought together over 60 international law firms, members of civil society,
LGBTQIAPN+ rights organisations and companies for an engaging panel discussion co-moderated by Meggiolaro and
Barcenas.

The panel featured ArentFox Schiff LLP partner Hunter Carter, Maria Pia Uribe Almeida from Alianza Pro Bono Peru, and
Benites Vargas partner Liliana Calderon.

Karina Benzaquen Vdovin, a former manager at the Vance Center, opened the session with Ignacio Obando Erbs, a co-
ordinator at Red Pro Bono de las Américas, speaking about the vital role that pro bono lawyers play in defending
LGBTQIAPN+ rights.

The event also showcased pro bono initiatives in Peru, including a testimony from Casa Trans Zuleymi, which provides
support and shelter to trans individuals in Peru.
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Lima Sunsets panel: Ignacio Meggiolaro, Liliana Calderdn, Hunter Carter, Maria Pia Uribe Almeida and Jorge Barcenas Chocano

Why did you decide to launch this event and what did you hope to achieve?

Meggiolaro: Creating spaces for visibility and discussion around LGBTQIAPN+ issues within the legal profession is
something we consider essential. A few years ago, together with Jorge and other colleagues, we committed to take concrete
action at every regional or global legal gathering — such as the IBA — to promote these topics.

With respect to Lima Sunsets . . . our main goals were to bring diversity, equity and inclusion (DEI) to the forefront of the
legal industry's agenda, raise awareness and foster understanding of the challenges faced by the LGBTQIAPN+ community —
many of which remain invisible to our peers — and draw attention to the concerning backlash against DEI policies at some US
law firms, and reflect on the implications of that trend for our region.

Barcenas: At the IBA and other international events, there aren't many spaces that allow for the presentation of issues
related to the LGBTQIAPN + community, their access to jobs and other issues. It was with this intention that we decided to
hold the first event in Lima, open to all IBA members, and focus on the rights of the trans community, which are currently
even less visible.

We believe it is still too early to talk about achievements, but the event and the topics discussed had a great impact among
the firms and clients who attended, as well as among those who didn't. For us, this means we have achieved our first major
objective: opening a space for discussions on this topic, with a large turnout and a very significant level of participation and
interaction throughout the entire event.

How did you collaborate with the Vance Center to make this event happen?

Meggiolaro: At MBPartners, we've built a strong relationship with the Vance Center over the years through our active
involvement in many of their initiatives, including pro bono work and the Access to Justice and Women in the Profession
programmes. Our annual contribution to updating the Argentina chapter of the Latin America Anti-Corruption Assessment is
also key.

We've also received support from the Vance Center in the past for DEl-related initiatives we've led in Argentina. So,
continuing that tradition, it was only natural that we counted on their unwavering support for this event in Lima.

Did you face any challenges while trying to launch the event?

Barcenas: One of our biggest challenges was achieving acceptance among the regional IBA attendees with a topic not
generally covered at this conference, as well as being able to involve people from the trans community, who generally don't
feel comfortable in spaces like these, in the event.

Then, we faced another significant challenge. We aimed to bring the realities of the LGBTQIAPN+ community closer to
colleagues and firms that may not have direct contact with it or are unfamiliar with its realities. We wanted to promote
awareness, empathy, and a commitment to change. To that end, we developed a strategy that proved highly effective.
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Benites Vargas had recently worked pro bono with Casa Trans Zuleymi — an organisation that supports trans individuals who
are homeless, migrants or survivors of violence — and we invited them to participate in the event. Initially, we were unsure
how this strategy would play out. But, fortunately, hearing firsthand accounts of barriers to education or employment due to
gender identity deeply moved all attendees. The strategy worked, achieving the intended goals.

[Through] active participation from the attendees, which was greater than expected, truly brought the discussion to a whole
new level. The event addressed the difficulties faced by the trans community in accessing basic services and job
opportunities. We discussed initiatives that law firms can implement to contribute to diversity, the need for firms in Latin
America to truly be consistent with the DEl initiatives they advocate was raised.

Some clients, such as companies and banks, also expressed the importance of working with firms that align with their
values, ethics and diversity. It was very interesting to witness the interaction between the different attendees and to raise
awareness about the disparity in opportunities faced by some communities for those unaccustomed to these realities.

How does the event aim to improve LGBTQIAPN+ visibility within the legal community
and in wider society?

Meggiolaro: Our aim is to increase visibility and inclusion for LGBTQIAPN+ individuals both within the legal profession and
beyond. We want to ensure that no lawyer feels that their gender identity or sexual orientation limits their career growth or
potential.

When | started my career, the image of a “successful lawyer” in a firm rarely, if ever, included someone openly from the
LGBTQIAPN+ community. In fact, many of us felt we had to remain closeted professionally to access opportunities or
advance our careers.

My experience working at a law firm in the US and engaging in initiatives with LGBTQIAPN+ professionals there opened my
mind and gave me a model | have since tried to promote in Argentina.

Fortunately, times have changed. Today, we can confidently say that a successful lawyer may be gay, lesbian, transgender,
non-binary and that identity is just one part of who they are. It in no way defines or limits their professional excellence.

What main challenges do LGBTQIAPN+ people in the legal industry face in Peru and
Argentina?

Meggiolaro: In Argentina, one of the ongoing challenges is ensuring greater visibility of LGBTQIAPN+ professionals in
leadership roles. That’s why the activism and involvement of leaders who are willing to share their stories and open doors
for younger generations is so crucial. Representation truly matters.

Barcenas: In the legal industry, particularly in law firms, the main challenges that could be highlighted would be: achieving
equal conditions; being able to practice with full visibility and access high positions without having to hide sexual orientation;
equal opportunities being not only thought of as “compliance with quotas;” and losing the fear of recognising oneself as part
of the LGBTQIAPN+ community. Other obstacles include facing international measures promoted by the Donald Trump
government and their impact on Latin America and, finally, being able to work for our rights at the government and
legislative level in an articulated manner from the main law firms and legal operators.

Despite notable progress in both Argentina and Peru, it is still rare and difficult to find members of the LGBTQIAPN+
community in partnership roles at law firms. Considering that there are still relatively few women partners, it becomes
evident that LGBTQIAPN+ individuals remain even more underrepresented.

What are your future plans for this event?

Meggiolaro: We plan to replicate this event at every major international legal conference, guided by the same principles:
visibility, awareness and the promotion of a more inclusive professional environment. We want to continue building
networks, fostering dialogue, and making it easier for LGBTQIAPN+ colleagues to succeed on equal footing.

How has being part of the LGBTQIAPN+ community shaped your career trajectory?

Meggiolaro: It has definitely been a challenge. Living in the professional closet is an enormous drain on energy and
potential. Being able to show up as your authentic self — as many of our colleagues now do - lifts a weight off your shoulders
and allows you to focus fully on your work and your professional growth.

Early in my career, | spent too much energy trying to hide part of who | was. That's why today, I'm deeply committed to
supporting those who might be going through the same, to help them conserve that energy and redirect it toward becoming
the outstanding professionals they are meant to be.

Barcenas: In the my case, I'm grateful that I've been able to [work] without any issues related to my sexual orientation at the
firms I've worked for. However, | must acknowledge that before working at Benites Vargas, | had an experience at a firm
where, due to its internal parameters, it could pose certain performance difficulties and possibly be a factor in my
professional evaluation in the future — which is not correct.
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Fortunately, this is not the case at my current firm. On a professional level, one of my obligations as part of this community is
to build bridges and work for the rights of all, based on the possibilities each person has in the positions they hold. It's work
no one else is going to do for us.

Meggiolaro is also a founding partner of Recommended firm MBP Partners. His expertise span a wide range of practice
areas, including capital markets, M&A and anti-corruption.

Baércenas works on environmental and natural resources mandates. He also serves as head of marketing and business
development at Benites Vargas. The outfit comes Highly Recommended in the Latin Lawyer 250.

This year’s Pride Month series started last week with an interview with Mattos Filho partner Anderson D’Avila. The next
instalment will be published next week.

Elliott Hodgkin
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Latin Lawyer
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